
Ron McDonald 
ADDA President 

I begin this by reporting some sad news 
for the ADDA family by noting the 
passing of longtime ADDA member 
Danny Lewis.  Danny served the ADDA 
as a member, Board of Director, 
President of the Executive Committee 
and on the Board of Governors.  Before his death, Danny worked 
for Honeywell in Kansas City for 31 years before his retirement 
due to health issues.  Danny was only 50 years old and is survived 
by his wife and two sons. 
 
The ADDA family will miss Danny’s influence, guidance and 
leadership.  Rest in Peace, Danny, rest in Peace. For me, this is 
just a reminder that we are only on this Earth for a short time.  We 
never know the time nor place when we will leave.  During this life 
given to us, we have the chance to improve ourselves, take 
advantage of opportunities when they appear and never stop trying 
to learn or do something that would be of benefit for us personally 
or others.  Danny was such a man. 
 
I hope that all of you take advantage of whatever opportunities 
presented to you during your life.  In addition, please enjoy the 
coming summer and be safe in all of your adventures and travels. 
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GET INVOLVED with ADDA 
Your Membership or Certification  

should be more than a CARD 
 

Start a Professional Council 
Be a Contest Judge 

Promote Design Drafting Week 
Work with a local Chapter 

Join a Committee 
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EVERYTHING  in  OFFICE  SUPPLIES 

 FREE SHIPPING 
www.addabizsupplies.com 
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Code Description   Fee 

INDIVIDUAL ANNUAL MEMBERSHIP in North America 
  PNC 1 Professional in North America-First Year      $ 89.00 annually 
 PCD1  Professional ADDA Certified in North America      $ 84.00 annually 

 PM2   Professional-Second Year                     $ 75.00 annually 

 PM3   Professional- Third Year                                           $ 70.00 annually 

PM4   Professional- Forth Year                         $ 65.00 annually 

PM5   Professional- Fifth Year                          $ 60.00 annually 
PM6   Professional– Sixth-Tenth Year                         $ 55.00 annually 

PM7   Professional– Eleventh Year                   $ 50.00 annually 

PM8   Professional– 20 Years +                   $ 45.00 annually 

INDIVIDUAL MEMBERSHIP PACKAGES in North America 
PMS1 Professional Select- ADDA Certified                       $215.00 3 years 

Special 3 year Select Membership Package          
PMS2 Professional Select- ADDA Certified                        $170.00 3 years 

Second Renewal of 3 year Select Membership Package 
PMS3 Professional Select- ADDA Certified                         $150.00 3 years 

     Third Renewal of 3 year Select Membership    
PMS4 Professional Select- ADDA Certified                         $135.00 3 years 

Forth Renewal of 3 year Select Membership   $135.00 each 3 years after 
PME1  Professional Elite - ADDA Certified                    $325.00 5 years 
         Special 5 year Elite Membership Package          
PME 2  Professional Elite - ADDA Certified                    $250.00 5 years 
                  Second Renewal of 5 year Select Membership    
PME 3  Professional Elite - ADDA Certified                    $225.00 5 years 
                  Third Renewal of 5 year Select Membership   $225.00 each 5 years after 

GROUP MEMBERSHIP PACKAGES in North America 
PG11 Professional Group 1  Company Years 1-5     $60.00 annually 

     (requires 6-49 Members from same Facility)  Years 6 forward $55.00 annually 

PG12 Professional Group 1  Company Years 6-10  $55.00 annually 
     (requires 6-49 Members from same Facility)  Years 11forward $45.00 annually 

PG21   Professional Group 2  Company Years 1-5     $55.00 annually 
     (requires 50+ Members from same Facility)  

PG22   Professional Group 2  Company Years 6-10  $50.00 annually 
     (requires 50+ Members from same Facility)   

 PG31  Professional Group 3  all Companies 11years +  $45.00 annually 

EDUCATIONAL MEMBERSHIP in North America 
  PME1    Professional Educational First Year  $ 75.00 annually     

 PME2    Professional Educational Second Year $ 75.00 annually 
 PME3   Professional Educational - Third Year       $ 70.00 annually 

PME4   Professional Educational - Forth Year      $ 65.00 annually 

PME5   Professional Educational - Fifth Year       $ 60.00 annually 

PME6   Professional Educational – Sixth-Tenth Year  $ 55.00 annually 

PME7   Professional Educational – Eleventh Year   $ 50.00 annually 
PME8   Professional Educational – 20 Years +  $ 45.00 annually 

INSTITUTIONAL & SCHOOL MEMBERSHIP 
ISM1 Institutional - 3 Memberships Included   $210.00 1st Year 

ISM2 Institutional - 3 Memberships Included   $200.00 2nd Year 

ISM3 Institutional - 3 Memberships Included   $190.00 3rd Year 

ISM4 Institutional - 3 Memberships Included   $180.00 4th Year 

CORPORATE MEMBERSHIP PACKAGES in North America 
PCM   Professional Corporate Membership $50.00 annually 
      Rate Changes to $45.00 after 10 years continuous membership. 
Contact ADDA for details. (based on Corporate Renewal)   Corporate Membership is 
available by downloading the Corporate Membership Package Application at  adda.org   

LOWER MEMBERSHIP RATES 
EFFECTIVE  July 01, 2013 

Technology Compression 
 

E. H. Lindsey /Citrus High School / Inverness, Florida 

In the movie, “The Long Grey Line” a young West Point Cadet called 
orthographic projection his hardest subject.  The year was 1915.  
When I was learning drafting in 1968, my greatest concern was not 
making a mistake while drawing on mylar with ink.  The hardest sub-
ject that Mr. Ortosky taught was descriptive geometry. I had to learn 
true lengths, spatial thinking and secondary auxiliary planes.  Going 
back to that movie, I realized what was difficult for America’s finest in 
1915 is now common place.  The cutting edge now is parametric 
modeling.  With the advent of these new tools, descriptive geometry 
is no longer needed and pencil drafting is no longer being taught in 
most high schools.  We are seeing technology compressing the skill 
(and art) of drafting.  With this, manipulative skills are no longer 
needed.  Line weight is controlled by a computer setting and cogni-
tive processes; not by the ‘alphabet of lines’ and practice.  And we 
now deal with dimensional and geometric constraints.  Science fic-
tion had not even dreamed up these terms up when I was in high 
school let alone use them.  Drafting is now more of a documentation 
effort and Computer Aided Drafting is pushing “The Draftsman” to-
wards being “The Engineer.”  With failure analysis and other capabil-
ities of these parametric wonders, is the art of drafting is becoming 
lost?  Dimensional and geometric constraints were not toolbars in 
CAD three years ago!  It appears to me that CAD will soon disappear 
and parametric modeling will take its place in the evolutionary devel-
opment of drafting.  Is this too hard to understand?  Ask any drafting 
student what a Leroy Letter set is?  As I teach drafting, I see that 
technology will be compressing technology.  My time in class is lim-
ited.  A student’s drawing is being loaded and updated automatically 
on his i-phone.  He shows me the i-phone so I can answer his ques-
tion.  For him, I could not get to him fast enough according to his 
time frame.  Now technology is compressing me!  It makes me won-
der when a Wi-Fi is going to be surgically implanted in my head! 
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Greenwash - Whitewash - Hogwash   
What Are You Doing About Them? 

 
Several years ago, TerraChoice Environmental Marketing published an interesting study of ways in which 
companies suggest that products are environmentally safe when, in fact, they are not. The study was called 
"The Six Sins of Greenwashing" and it remains as relevant today as when it as first published. 
  
Among the things I found fascinating about their study is how the types of greenwashing they discuss are 
really no different than the ways in which individuals and organizations whitewash things all day long when 

the picture isn't as pretty as they'd like others to imagine. Here are the six greenwashing techniques listed by TerraChoice along 
with my interpretation of what they mean in everyday whitewashing terms: 
 "Hidden Trade-Offs" - Using the exception to prove the rule or using 'selective' statistics to make a point that the full range of 
data can't really support. 
 "No Proof" - Your point may or may not be correct but even if right, there aren't actually data to support it. (Of course, there is 
never anything wrong with making unsubstantiated statements - just be sure that they are clearly labeled as opinions and not 
facts!) 
 "Vaugueness" - Maybe if you just make things a little less clear, others will assume that your bewildering arguments and be-
havior are okay when they aren't. Sins of willful information omission probably fit in here as well. 
 "Irrelevance" - Give 'em something that looks or sounds really meaningful and hope they don't realize that what you've given 
them isn't actually at all relevant to the issue at hand. Magicians, fraudsters, and politicians (a scary trio, perhaps...) all seem to 
be good at this. 
 "Lesser of Two Evils" - Find a way to label something in a more positive light - or, at the very least, in a less negative light - 
and it will start to look much better by contrast against other similar, bad ideas, products, or behavior. (Here, I'd suggest the 
slightly different lot of marketers, fraudsters, and politicians as the most adept practitioners.) 
"Fibbing" - Here, the kindhearted folks at TerraChoice were far more delicate with their wording than am I. I believe that the 
somewhat more blunt term for this type of behavior is lying! 
The original study was extremely interesting, I thought, and is certainly recommended reading. However, whether you read it or 
not, think about whether you are engaging - or allowing others around you to engage - in these types of deceptive, evasive prac-
tices. If so, ethics demand that that you take every reasonable step to confront those actions. After all, like it or not, if you see 
greenwashing, whitewashing, or just plain old hogwash being handed out to believing customers and don't credibly try to stop it, 
that automatically makes you one of the liars, too. 
 
Christopher Bauer designs and delivers high impact and high ROI programs that both improve employee ethics and build compa-
nies' bottom lines. He also helps companies learn how to maintain the trust their customers, potential customers and referral 
sources need in order to continue to be their customers, potential customers and referral sources. Information on his programs 
can be found here and additional information can be requested either by phone at (615) 385-3523 or by using the contact form 
found here. 
 
Ethics commentary and additional resources can be found at Christopher Bauer's Ethics Nexus blog and by following 
@ethicstweet on Twitter. 
 
"Better Ethics NOW: How To Avoid The Ethics Disaster You Never Saw Coming (Second Edition)" is available for purchase here. 
"Every manager and executive can learn from reading Better Ethics NOW." - Steve Odland - CEO - Office Depot.  

 
copyright 2013 by Christopher Bauer - all rights reserved 
 
(Information on Bauer Ethics Seminars is available at www.bauerethicsseminars.com.)  
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Congratulation's 
To The Following  

For Passing the Certification Exam (March 2013 and April 2013) 

Mechanical CD  
Brooke Arvin ‐ Loogootee IN  
Chris an Baker ‐ Linn MO  

Lydia Bargielski ‐ Vincennes IN  
Victoria Belford ‐ Carmi IL  

Shiloh Bevers ‐ Vincennes IN  
Ma hew Borny ‐ Blacksburg VA  

Jus n Brown ‐ Ingraham IL  
Ma hew Buyer ‐ Blacksburg VA  
Adonijah Campbell ‐ Linden NJ  
Thomas Dau ‐ Newburgh IN  
Jeffrey Diehl ‐ Houma LA  

Claire Ewing‐Nelson ‐ Blacksburg VA 
Aus n Gallick ‐ Lee's Summit MO  
Connor Gates ‐ Evansville IN  

Jennifer Goodman ‐ Gerald MO  
Jake Gussler ‐ Elizabethton TN  
Randall Haller ‐ Blue Springs MO  

Kenneth Helmig ‐ Linn MO  
John  Hinson ‐ Blacksburg VA  
Felicia Jiang ‐ Blacksburg VA  

Derek Kauffman ‐ Millersburg IN  
Nicholas Knaust ‐ Moscow Mills MO 
Yelena Kudryashova ‐ Fanwood NJ  

Steve Mar n ‐ Jasper AL  
Aus n Mathew ‐ Union NJ  

Rachel McCoy ‐ Blacksburg VA  
Joseph McDonald ‐ Blacksburg VA  
Phillip Moneyhun ‐ Blacksburg VA  

Kate Moore ‐ Blacksburg VA  
Mwelwa Nkhata ‐ Blacksburg VA  

Sydney Pair ‐ Hayden AL  
Mitchell Robinson ‐ Greencastle IN  

Adam Rogstad ‐ Floral City FL  
David Rose, Sr. ‐  Owensville MO  
Orlando Salinas ‐ Blacksburg VA  
Anthony Savoca ‐ Fanwood NJ  
Jeffrey Scarano ‐ Floral City FL  

Jacob Schneider ‐ Jefferson City MO  
Tory Shaw ‐ Lawrenceville IL  
Tay Shen ‐ Blacksburg VA  

Lovedeep Singh ‐ Blacksburg VA  
Carla Smith ‐ Loogootee IN  
Amber Sturtz ‐ Meta MO  
Alison Vick ‐ Blacksburg VA  
Blake Walsh ‐ Hampton TN  

Jonathan Watson ‐ Blacksburg VA 
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Mechanical AD  
 

Nicholas Abbondanzio ‐ Raleigh NC  
Ronald Arthur, III ‐ Evans WV  
Abigail Atkins ‐ McDonough GA  

Kohlton Bendowski ‐ Crystal River FL  
Andrew Bilby ‐ Crystal River FL  
Robert Bradshaw ‐ Inverness FL  
Zikomo Bullock ‐ McDonough GA  
Richard Cerrito ‐ Coral Springs FL  
Kwang Choi ‐ McDonough GA  
Benjamin Chung ‐ Union NJ  

Anthony Ciccarello ‐ McDonough GA  
Kristopher Cole ‐ Elizabethton TN  

Nicholas Corigiano ‐ Grahamsville NY  
Brandon Cromer ‐ McDonough GA  

Aidan Cruz ‐ Greenville NC  
Andrew Day ‐ Mar nez GA  

Kelsey Dobson ‐ Stockbridge GA  
Madison Durrance ‐ McDonough GA  

Ma hew Dyer ‐ Raleigh NC  
Cameron Edwards ‐ McDonough GA  
Jeremiah Elms ‐ Mineral Wells WV  
McKayla Emanuel ‐ McDonough GA  
Richard Fa gate ‐ Coral Springs FL  

Dannon Fields ‐ Washaw NC  
Tyler Fischer‐Cannisszro ‐ Wake Forest NC  

Marc Girard ‐ Kuna ID  
Jonathan Hager ‐ Crystal River FL  
Charles Hegler, III ‐ Greenville NC  

Bradley Holaday ‐ Kuna ID  
Brandon Jenkins ‐ Greenville NC  

 
Jeffrey Johnson ‐ Boise ID  
Nicholas Jones ‐ Raleigh NC  
Ryan Knapp ‐ Havelock NC  
Riley Kopp ‐ Beverly Hills  FL  

Christopher Lawson ‐ Henderson NC  
Joshua Lindemann ‐ Crystal River FL  

Kimberly Lockhart ‐ Cary NC  
Mikuh Magallanes ‐ Inverness FL  
Spenser Marshall ‐ Marie a GA  
Taylor Mar n   ‐ Parkland FL  
John Matherne ‐ Houma LA  

Dylan Moore ‐ McDonough GA  
Joshua Mouledoux ‐ Baton Rouge LA  
Hunter Oswald ‐ McDonough GA  

William  Pate ‐ Dudley NC  
Aus n Peacock ‐ McDonough GA  
Richard Petruccelli ‐ Union NJ  

Jus n Pra  ‐ Roanoke Rapids NC  
Enrique Raphael ‐ Coral Springs FL  

Jus n Sco  ‐ Houma LA  
Nicholas Sevin ‐ Lockport LA  

Jonathan Stelly ‐ McDonough GA  
Gare  Stroud ‐ Saratoga NC  

Samuel Suessmith ‐ McDonough GA  
Gregory Tate ‐ Nampa ID  
Sean Tracy ‐ Boise ID  

Bryan Tucker ‐ Greenville NC  
Thalia Vargas ‐ Coral Springs FL  

Jordan Zhu ‐ Coral Springs FL   

Architectural CD  Architectural AD  

 
David Blakeney ‐ Sandpoint ID 

Jeffery Hailey ‐ South Sioux City NE 
Joshua Juergensmeyer ‐ Inverness FL 
Andrew McKibben, IV ‐ Dothan AL 

Jus n Pe t ‐ Batesville MS 
Jennifer Upthegrove –Versailles KY 
Michael Wrona –Lake Havasu City AZ  

 
Mateusz Barcewicz –Worth IL 
Aaron Bonney –Nampa ID 

Alidia Findley –Baton Rouge LA 
Rules Gurrola –Inverness FL 
Timothy Whitney –Boise ID 
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Figure 1 shows a part with an 
equally disposed profile tolerance 
zone of .020.  The tolerance zone 
is .020 wide; .010 either side of the 

Figure 2 shows an unequally dis-
posed tolerance zone that is .020 
wide; .005 in the direction that adds 
material and .015 in the other direc-

What is this symbol? 
By: Dennis Schwartz 

ASME Y14.5-2009 has a new symbol.  It is called the unequally disposed symbol and it is used in the feature control frame for pro-
file tolerance.  The symbol is placed in the feature control frame following the profile zone tolerance.  A second value is placed after 
the unequally disposed symbol to indicate the tolerance that would allow additional material to be added to the true profile. 

Figure 3 shows an unequally dis-
posed tolerance zone that is .020 
wide; .015 in the direction that 
adds material and .005 in the other 
direction. 

Figure 4 shows an unequally dis-
posed tolerance zone that is .020 
wide; .020 in the direction that 
adds material and .000 in the other 
direction. 

Figure 5 shows an unequally 
disposed tolerance zone that 
is .020 wide; .000 in the direction 
that adds material and .020 in the 
other direction. 

Figure 6 shows a part with an 
equally disposed profile tolerance 
zone of .020.  The tolerance zone 
is .020 wide; .010 either side of the 
true profile. 
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Figure 7 shows an unequally 
disposed tolerance zone that 
is .020 wide; .005 in the direction 
that adds material and .015 in the 
other direction. 

Figure 8 shows an unequally 
disposed tolerance zone that 
is .020 wide; .015 in the direction 
that adds material and .005 in the 
other direction. 

  
 

 
 
 
 
 
 

This new symbol provides an easier way to designate unequally disposed profile as compared to the method used in previous ASME Y14.5 
standards.  The old method is still allowed in the 2009 standard 

Figure 9 shows an unequally 
disposed tolerance zone that 
is .020 wide; .020 in the direc-
tion that adds material and .000 
in the other direction. 

Figure 10 shows an unequally 
disposed tolerance zone that 
is .020 wide; .000 in the direction 
that adds material and .020 in the 
other direction. 

Engineering Design Process Needed for Textbook 
I am the author of a textbook titled Engineering Drawing and Design published by Cengage Learning. We are starting the revision process 
for the next edition. 
 
Chapter 25, The Engineering Design Process takes an actual product from idea through manufacturing and to sales. Milwaukee Electric Tool 
Company provided content for the current edition based on their Lithium-Ion Sawzall product and design process. I am looking for a company 
that would like to showcase a product and their engineering design and manufacturing process for the next edition. 
 
I am also looking for quality engineering drawings to use as examples and student problems. 
 
This is an excellent opportunity for a company to showcase a product and practices in a major textbook and help influence student learning. 
Please let me know if you are interested and we can discuss this further. I can send you a complimentary copy of the current edition for review 
and consideration. 
 
David A. Madsen 
madsen@hughes.net 
www.madsendesigns.com 
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Welcome 
 
 

ADDA would like to welcome  a New Student Chapter: 
  
 
 

Westwood College 
Atlanta, GA 

 
 
 

 

 ‘There are 3 types of students. 
 

1)some make wonders happen 
2)some watch wonders happen 

3)some wonders, what happen? ’                                       
 

Donno 
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Graduate 
Lapel Pins 

 

ADDA has authorized the 
creation of a new product for 
Certified Curriculum Program 
Graduates.  These pins are 1” 
in diameter, with Turquoise and 

Black Cloisonné  filled with a bottom rocker indicating a 
Certified Program Graduate.  These pins are available for 
$5.00 each, or $3.50 each if you order 2 or more.  Price 
includes all shipping and handling.  Pin orders must be 
made by the instructor and are shipped directly to the 
instructor of the program.  No sales will be made to 
individuals. 
 

Graduate Certificates 
 

As a reminder, Graduates from ADDA Certified Programs 
are entitled to Graduate Certificates indicating their 
completion from an ADDA Approved Program.  These 
Certificates are not Certified Drafter Certificates.  This 
only indicates ADDA has approved the material content 
of the schools curriculum. 

Products Listed  -  Include cost of delivery 
Please allow 2-3 weeks delivery time. 

Express Delivery Available at additional cost. 
 
 
 
 
 
 

Authentic Miniature Louisville Slugger Baseball Bat 
ADDA Signature Cap  Hidden Buckle Adjustable Strap 

$15.00 each  
 

ADDA Signature Shirts by Blue Generation 
100% Cotton Twill  -  LS or SS - Men's and Women's 

Over 20 Colors Available         Men's Tall Available in Most Sizes 
 

Visit:   http://www.bluegeneration.com/   search 8213 for colors / sizes. 

One Price - Any Size 

$33.00 Delivered 

GET INVOLVED with ADDA 
 

Your Membership or Certification should be more than a 
CARD 

Start a Professional Council—Be a Contest Judge 
Promote Design Drafting Week or Work with a local Chapter 



The full-featured CadCARD Slide Charts (U.S. or Metric Versions) 
are reference tools for use with AutoCAD.  Designers, architects, 
engineers, and drafters find them to be quick, easy to use aids in 
many of the day-to-day CAD tasks that would otherwise have them 
reaching for a calculator.  Instructors use CadCARDs to assist in 
explaining many CAD concepts such as scale and its effect on 
drawing elements.  CadCARD JR features a reversible insert for 
calculating drawing scales, scale factors, inverse multipliers, and 
text heights for commonly used sheet sizes in both engineering and 
architectural units.  CadCARDs become instant reference tools for 
everyone from the new user to the seasoned pro. 
 
CadCARD Slide Charts are compatible with all versions of 
AutoCAD and other software that functions with AutoCAD. In 
addition, many features are useful with other CAD software such as 
IntelliCAD, Microstation, Solidworks, Revit, Solid Edge, BIM, 
Inventor, TurboCAD, and Mechanical Desktop. 
 

ADDA Member Discounts 10% 
US Version CadCARD  $18.90 
ISO Metric CadCARD  $18.90 
ANSI/Arch Metric CadCARD $18.90 
Wallet-Size CadCARD JR $  7.20 
All Four – One of Each  $56.70 

Free Shipping             Secure Ordering 
10% Discounts On-Line for ADDA Members 

www.cadcard.com/id40.html 
Autograph Technical Services 
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