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Ron McDonald On the Drawing Board

ADDA President ' New Website Development moving ahead

S4BN 2014 Conference Set again for Kansas City Missouri
| begin this by reporting some sad news Ny IR0 Seeking Grant for New Discipline Certification
for the ADDA family by noting the - AR Working on Partnerships with Major Corporations
passing of longtime ADDA member Mechanical Designer Examination Projected for 2015
Danny Lewis. Danny served the ADDA J New and Revised Civil Examinations Projected for 2015
as a member, Board of Director,
President of the Executive Committee .
and on the Board of Governors. Before his death, Danny worked AS BUllt
for Honeywell in Kansas City for 31 years before his retirement
due to health issues. Danny was only 50 years old and is survived _
by his wife and two sons. ADDA President Page 1

Canon City High School Page 2

The ADDA family will miss Danny's influence, guidance and Technology Compression Page 3
leadership. Rest in Peace, Danny, rest in Peace. For me, this is Bauer Ethics Page 4
just a reminder that we are only on this Earth for a short time. We ~Lower Membership Rates Page 4
never know the time nor place when we will leave. During this life Passing Certification Exam Page 5, 6
given to us, we have the chance to improve ourselves, take What is this symbol? Page 7, 8
advantage of opportunities when they appear and never stop trying ~ EN'9ineering Design Process Needed Page 8
to learn or do something that would be of benefit for us personally 1€ Diploma’s Vanishing Value Page 9-11
or others. Danny was such a man.

| hope that all of you take advantage of whatever opportunities GET INVOLVED with ADDA

presented to you during your life. In addition, please enjoy the
coming summer and be safe in all of your adventures and travels. Your Membership or Certification

should be more than a CARD
Beeome a Draftsman

Start a Professional Councll
Be a Contest Judge
Promote Design Drafting Week
Work with a local Chapter
Join a Committee

Enjoy a Real Job in lndustry 7
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Today 4-23-2013 there is also a vedio from our local newspaper. | didn't know thsy did video too. |

thought they were just taking pictures of the kids in our beginning class. See

htto:/fwww_ canoncitydailyrecord.com/ The videos go away in a few days.
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Proposed cUt worries staff, parants of
MecHinley Elamantary School

U4/ 2272012 %46 P — S1aland parents of Mckinlay
Elementary School expressad their concern for propos ed
cuits totheir school during Monday's Cafion Sity School
Board mesting  Full Story

Cafion City High School Family, Career and
Community Laaders of Amarica placas at
state
U Arnm |
04222013 9:42 Pl — Elght members of the Cafion City
American Digital Design Association program High Schacl Family, Career and Cammuniy Leaders of

wins nalicnals for the 18th consecutive yaar Amsrica participatzd Agril 11-131n the State Leadership
Zarion City High 3choal students in the American Digital Conference In Diemver. Full Stary

De3ign Assaclatlon pragram won mans places in the
nalional design contest this vear than any other schaolin

Christopner Jafirias pleads guilty for
the nation. P P g

Kidhapping, sexual assault

Q82372013 840 P - Alacal man has entefed 2 plea
agreementin a kidnzpping and seaual assault case thal
dates backto 2090 Full Siory

Mational Prescription Druy Take-Back event
s&t for Saturday

A4 727013 335 P — Fremant County's 1aw enforcemsnt
agendies will parlicipate In the Matienal Frescription Drug
Take-Back Program on Saturday. Full 8401y

Bain, snow expecied &3 cold Mranl Moves tNIough 2 nodrs
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erver 420 shontmg sumpech wanted oy polcs seen m

jded. 21 houss ege
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Full story link: http:/ fwenw canoncitydailyrecord.com/ci 23083867 famerican-digital-design-association-
program-wins-nationals-18th
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Technology Compression

E. H. Lindsey /Citrus High School / Inverness, Florida

In the movie, “The Long Grey Line” a young West Point Cadet called
orthographic projection his hardest subject. The year was 1915.
When | was learning drafting in 1968, my greatest concern was not
making a mistake while drawing on mylar with ink. The hardest sub-
ject that Mr. Ortosky taught was descriptive geometry. | had to learn
true lengths, spatial thinking and secondary auxiliary planes. Going
back to that movie, | realized what was difficult for America’s finest in
1915 is now common place. The cutting edge now is parametric
modeling. With the advent of these new tools, descriptive geometry
is no longer needed and pencil drafting is no longer being taught in
most high schools. We are seeing technology compressing the skill
(and art) of drafting. With this, manipulative skills are no longer
needed. Line weight is controlled by a computer setting and cogni-
tive processes; not by the ‘alphabet of lines’ and practice. And we
now deal with dimensional and geometric constraints. Science fic-
tion had not even dreamed up these terms up when | was in high
school let alone use them. Drafting is now more of a documentation
effort and Computer Aided Drafting is pushing “The Draftsman” to-
wards being “The Engineer.” With failure analysis and other capabil-
ities of these parametric wonders, is the art of drafting is becoming
lost? Dimensional and geometric constraints were not toolbars in
CAD three years ago! It appears to me that CAD will soon disappear
and parametric modeling will take its place in the evolutionary devel-
opment of drafting. Is this too hard to understand? Ask any drafting
student what a Leroy Letter set is? As | teach drafting, | see that
technology will be compressing technology. My time in class is lim-
ited. A student’s drawing is being loaded and updated automatically
on his i-phone. He shows me the i-phone so | can answer his ques-
tion. For him, | could not get to him fast enough according to his
time frame. Now technology is compressing me! It makes me won-
der when a Wi-Fi is going to be surgically implanted in my head!
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LOWER MEMBERSHIP RATES

EFFECTIVE July 01, 2013

Code Description Fee

INDIVIDUAL ANNUAL MEMBERSHIP in North America

PNC1 Professional in North America-First Year $ 89.00 annually
PCD1 Professional ADDA Certified in North America ~ $ 84.00 annually
PM2 Professional-Second Year $ 75.00 annually
PM3 Professional- Third Year $ 70.00 annually
PM4 Professional- Forth Year $65.00 annually
PM5 Professional- Fifth Year $60.00 annually
PM6 Professional— Sixth-Tenth Year $ 55.00 annually
PM7 Professional- Eleventh Year $ 50.00 annually
PM8 Professional- 20 Years + $ 45.00 annually
INDIVIDUAL MEMBERSHIP PACKAGES in North America

PMS1 Professional Select- ADDA Certified $215.00 3 years
Special 3 year Select Membership Package
PMS2 Professional Select- ADDA Certified
Second Renewal of 3 year Select Membership Package
PMS3 Professional Select- ADDA Certified
Third Renewal of 3 year Select Membership
PMS4 Professional Select- ADDA Certified $135.00 3 years
Forth Renewal of 3 year Select Membership $135.00 each 3 years after
PME1 Professional Elite - ADDA Certified $325.00 5 years
Special 5 year Elite Membership Package
PME2 Professional Elite - ADDA Certified
Second Renewal of 5 year Select Membership
PME3 Professional Elite - ADDA Certified $225.00 5 years
Third Renewal of 5 year Select Membership $225.00 each 5 years after
GROUP MEMBERSHIP PACKAGES in North America
PG11 Professional Group 1 Company Years 1-5 $60.00 annually
(requires 6-49 Members from same Facility) Years 6 forward $55.00 annually

PG12 Professional Group 1 Company Years 6-10 $55.00 annually
(requires 6-49 Members from same Facility) Years 11forward $45.00 annually

PG21 Professional Group 2 Company Years 1-5 $55.00 annually
(requires 50+ Members from same Facility)

PG22 Professional Group 2 Company Years 6-10
(requires 50+ Members from same Facility)

PG31 Professional Group 3 all Companies 11years +

$170.00 3 years
$150.00 3 years

$250.00 5 years

$50.00 annually

$45.00 annually

EDUCATIONAL MEMBERSHIP in North America
PME1 Professional Educational First Year

PME2 Professional Educational Second Year
PME3 Professional Educational - Third Year

PME4 Professional Educational - Forth Year

PME5 Professional Educational - Fifth Year

PME6 Professional Educational — Sixth-Tenth Year
PME7 Professional Educational — Eleventh Year
PMES8 Professional Educational — 20 Years +

INSTITUTIONAL & SCHOOL MEMBERSHIP

$ 75.00 annually
$ 75.00 annually
$ 70.00 annually
$ 65.00 annually
$ 60.00 annually
$ 55.00 annually
$ 50.00 annually
$ 45.00 annually

ISM1
ISM2
ISM3
ISM4

Institutional - 3 Memberships Included

Institutional - 3 Memberships Included

Institutional - 3 Memberships Included

Institutional - 3 Memberships Included

$180.00 4th Year,

CORPORATE MEMBERSHIP PACKAGES in North America

PCM Professional Corporate Membership

$50.00 annually

Rate Changes to $45.00 after 10 years continuous membership.
Contact ADDA for details. (based on Corporate Renewal) Corporate Membership is
available by downloading the Corporate Membership Package Application at adda.org
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Bauer Ethics Seminars

2nd Quarter 2013

Greenwash - Whitewash - Hogwash
What Are You Doing About Them?

Several years ago, TerraChoice Environmental Marketing published an interesting study of ways in which
companies suggest that products are environmentally safe when, in fact, they are not. The study was called
"The Six Sins of Greenwashing" and it remains as relevant today as when it as first published.

Among the things | found fascinating about their study is how the types of greenwashing they discuss are
really no different than the ways in which individuals and organizations whitewash things all day long when
the picture isn't as pretty as they'd like others to imagine. Here are the six greenwashing techniques listed by TerraChoice along
with my interpretation of what they mean in everyday whitewashing terms:
e "Hidden Trade-Offs" - Using the exception to prove the rule or using 'selective’ statistics to make a point that the full range of
data can't really support.
e "No Proof" - Your point may or may not be correct but even if right, there aren't actually data to support it. (Of course, there is
never anything wrong with making unsubstantiated statements - just be sure that they are clearly labeled as opinions and not
facts!)

e "Vaugueness" - Maybe if you just make things a little less clear, others will assume that your bewildering arguments and be-
havior are okay when they aren't. Sins of willful information omission probably fitin here as well.

e ‘lIrrelevance” - Give 'em something that looks or sounds really meaningful and hope they don't realize that what you've given
them isn't actually at all relevant to the issue at hand. Magicians, fraudsters, and politicians (a scary trio, perhaps...) all seem to
be good at this.

e ‘"Lesser of Two Evils" - Find a way to label something in a more positive light - or, at the very least, in a less negative light -
and it will start to look much better by contrast against other similar, bad ideas, products, or behavior. (Here, I'd suggest the
slightly different lot of marketers, fraudsters, and politicians as the most adept practitioners.)

"Fibbing" - Here, the kindhearted folks at TerraChoice were far more delicate with their wording than am I. | believe that the
somewhat more blunt term for this type of behavior is lying!

The original study was extremely interesting, | thought, and is certainly recommended reading. However, whether you read it or
not, think about whether you are engaging - or allowing others around you to engage - in these types of deceptive, evasive prac-
tices. If so, ethics demand that that you take every reasonable step to confront those actions. After all, like it or not, if you see
greenwashing, whitewashing, or just plain old hogwash being handed out to believing customers and don't credibly try to stop it,
that automatically makes you one of the liars, too.

Christopher Bauer designs and delivers high impact and high ROI programs that both improve employee ethics and build compa-
nies' bottom lines. He also helps companies learn how to maintain the trust their customers, potential customers and referral
sources need in order to continue to be their customers, potential customers and referral sources. Information on his programs
can be found here and additional information can be requested either by phone at (615) 385-3523 or by using the contact form
found here.

Ethics commentary and additional resources can be found at Christopher Bauer's Ethics Nexus blog and by following
@ethicstweet on Twitter.

"Better Ethics NOW: How To Avoid The Ethics Disaster You Never Saw Coming (Second Edition)" is available for purchase here.
"Every manager and executive can learn from reading Better Ethics NOW." - Steve Odland - CEO - Office Depot.
copyright 2013 by Christopher Bauer - all rights reserved

(Information on Bauer Ethics Seminars is available at www.bauerethicsseminars.com.)
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Congratulation's
To The Following

For Passing the Certification Exam (March 2013 and April 2013)

Mechanical CD

Brooke Arvin - Loogootee IN
Christian Baker - Linn MO
Lydia Bargielski - Vincennes IN
Victoria Belford - Carmi IL
Shiloh Bevers - Vincennes IN
Matthew Borny - Blacksburg VA
Justin Brown - Ingraham IL
Matthew Buyer - Blacksburg VA
Adonijah Campbell - Linden NJ
Thomas Dau - Newburgh IN
Jeffrey Diehl - Houma LA
Claire Ewing-Nelson - Blacksburg VA
Austin Gallick - Lee's Summit MO
Connor Gates - Evansville IN
Jennifer Goodman - Gerald MO
Jake Gussler - Elizabethton TN
Randall Haller - Blue Springs MO
Kenneth Helmig - Linn MO
John Hinson - Blacksburg VA
Felicia Jiang - Blacksburg VA
Derek Kauffman - Millersburg IN
Nicholas Knaust - Moscow Mills MO
Yelena Kudryashova - Fanwood NJ
Steve Martin - Jasper AL
Austin Mathew - Union NJ
Rachel McCoy - Blacksburg VA
Joseph McDonald - Blacksburg VA
Phillip Moneyhun - Blacksburg VA
Kate Moore - Blacksburg VA
Mwelwa Nkhata - Blacksburg VA
Sydney Pair - Hayden AL
Mitchell Robinson - Greencastle IN
Adam Rogstad - Floral City FL
David Rose, Sr.- Owensville MO
Orlando Salinas - Blacksburg VA
Anthony Savoca - Fanwood NJ
Jeffrey Scarano - Floral City FL
Jacob Schneider - Jefferson City MO
Tory Shaw - Lawrenceville IL
Tay Shen - Blacksburg VA
Lovedeep Singh - Blacksburg VA
Carla Smith - Loogootee IN
Amber Sturtz - Meta MO
Alison Vick - Blacksburg VA
Blake Walsh - Hampton TN
Jonathan Watson - Blacksburg VA

™ Chief Architect

3D Architectural Design Software

+ Architectural Draofting

. Euilding & Construction

+» Family & Consumer
Science

= Interior Design &
Housing

+ Graphics & Theater Arts

+ Ag & Horticulture

« Criminal Justice

« Applied Math

» Cabinatry

= Curriculum Provided
= 400+ Training Videos
» Step-by-Step Tutorials

« Certification Exams

{ + User-Friendly 3D
Design for Students

No CAD Experience Needed!

+ Residential & Light
Commercial

« CAD & Canstruction
Drawings

+ Materials List &
Cga-Essim ng -

+ 2D & 3D Design

+ Arlistic & Photo
Realistic Rendering

+ landscaping & Decks

« Kitchens & Baths

www.chiefarchitect:com

1-B00-4824453




2nd Quarter

g

Nicholas Abbondanzio - Raleigh NC
Ronald Arthur, Il - Evans WV
Abigail Atkins - McDonough GA
Kohlton Bendowski - Crystal River FL
Andrew Bilby - Crystal River FL
Robert Bradshaw - Inverness FL
Zikomo Bullock - McDonough GA
Richard Cerrito - Coral Springs FL
Kwang Choi - McDonough GA
Benjamin Chung - Union NJ
Anthony Ciccarello - McDonough GA
Kristopher Cole - Elizabethton TN
Nicholas Corigiano - Grahamsville NY
Brandon Cromer - McDonough GA
Aidan Cruz - Greenville NC
Andrew Day - Martinez GA
Kelsey Dobson - Stockbridge GA
Madison Durrance - McDonough GA
Matthew Dyer - Raleigh NC
Cameron Edwards - McDonough GA
Jeremiah Elms - Mineral Wells WV
McKayla Emanuel - McDonough GA
Richard Fatigate - Coral Springs FL
Dannon Fields - Washaw NC

Tyler Fischer-Cannisszro - Wake Forest NC

Marc Girard - Kuna ID
Jonathan Hager - Crystal River FL
Charles Hegler, Il - Greenville NC

Bradley Holaday - Kuna ID
Brandon Jenkins - Greenville NC

Architectural CD

David Blakeney - Sandpoint ID
Jeffery Hailey - South Sioux City NE
Joshua Juergensmeyer - Inverness FL
Andrew McKibben, IV - Dothan AL
Justin Pettit - Batesville MS
Jennifer Upthegrove —Versailles KY
Michael Wrona —Lake Havasu City AZ

Mechanical AD

Drafting

Congratulation's
To The Following
For Passing the Certification Exam (March 2013 and April 2013)

Jeffrey Johnson - Boise ID
Nicholas Jones - Raleigh NC
Ryan Knapp - Havelock NC
Riley Kopp - Beverly Hills FL
Christopher Lawson - Henderson NC
Joshua Lindemann - Crystal River FL
Kimberly Lockhart - Cary NC
Mikuh Magallanes - Inverness FL
Spenser Marshall - Marietta GA
Taylor Martin - Parkland FL
John Matherne - Houma LA
Dylan Moore - McDonough GA
Joshua Mouledoux - Baton Rouge LA
Hunter Oswald - McDonough GA
William Pate - Dudley NC
Austin Peacock - McDonough GA
Richard Petruccelli - Union NJ
Justin Pratt - Roanoke Rapids NC
Enrique Raphael - Coral Springs FL
Justin Scott - Houma LA
Nicholas Sevin - Lockport LA
Jonathan Stelly - McDonough GA
Garett Stroud - Saratoga NC
Samuel Suessmith - McDonough GA
Gregory Tate - Nampa ID
Sean Tracy - Boise ID
Bryan Tucker - Greenville NC
Thalia Vargas - Coral Springs FL
Jordan Zhu - Coral Springs FL

Architectural AD

Mateusz Barcewicz ~-Worth IL
Aaron Bonney —Nampa ID
Alidia Findley —Baton Rouge LA
Rules Gurrola —Inverness FL
Timothy Whitney —Boise ID
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What is this symbol?

By: Dennis Schwartz

ASME Y14.5-2009 has a new symbol. Itis called the unequally disposed symbol and it is used in the feature control frame for pro-
file tolerance. The symbol is placed in the feature control frame following the profile zone tolerance. A second value is placed after
the unequally disposed symbol to indicate the tolerance that would allow additional material to be added to the true profile.
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Figure 1 shows a part with an
equally disposed profile tolerance
zone of .020. The tolerance zone
is .020 wide; .010 either side of the
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Figure 3 shows an unequally dis-
posed tolerance zone that is .020
wide; .015 in the direction that
adds material and .005 in the other
direction.
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Figure 5 shows an unequally
disposed tolerance zone that

{000 | is .020 wide; .000 in the direction
— that adds material and .020 in the

other direction.
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Figure 2 shows an unequally dis-
posed tolerance zone that is .020
wide; .005 in the direction that adds
material and .015 in the other direc-
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Figure 4 shows an unequally dis-
posed tolerance zone that is .020

| wide; .020 in the direction that
adds material and .000 in the other
direction.
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Figure 6 shows a part with an
-—l___ equally disposed profile tolerance
'™} 70ne of .020. The tolerance zone

is .020 wide; .010 either side of the

true profile.
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Ths on the drawmg

i Figure 7 shows an unequally
— disposed tolerance zone that
L1001 s .020 wide; .005 in the direction
that adds material and .015 in the
other direction.

020 perofile Bberame e
2nna unedqunlly drposed
a0ttt e proflo
0005 i e dinachion That
a5 maken

Figure 7

This on the drawing
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Figure 9 shows an unequally
disposed tolerance zone that
is .020 wide; .020 in the direc-
tion that adds material and .000

| in the other direction.
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| Figure 8 shows an unequally
@ disposed tolerance zone that

— is .020 wide; .015 in the direction
that adds material and .005 in the
other direction.
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| / | Figure 10 shows an unequally
disposed tolerance zone that
is .020 wide; .000 in the direction
that adds material and .020 in the
other direction.
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Figure 10

This new symbol provides an easier way to designate unequally disposed profile as compared to the method used in previous ASME Y14.5
standards. The old method is still allowed in the 2009 standard

Engineering Design Process Needed for Textbook
| am the author of a textbook titled Engineering Drawing and Design published by Cengage Learning. We are starting the revision process
for the next edition.

Chapter 25, The Engineering Design Process takes an actual product from idea through manufacturing and to sales. Milwaukee Electric Tool
Company provided content for the current edition based on their Lithium-lon Sawzall product and design process. | am looking for a company
that would like to showcase a product and their engineering design and manufacturing process for the next edition.

| am also looking for quality engineering drawings to use as examples and student problems.

This is an excellent opportunity for a company to showcase a product and practices in a major textbook and help influence student learning.
Please let me know if you are interested and we can discuss this further. | can send you a complimentary copy of the current edition for review

and consideration.

David A. Madsen
madsen@hughes.net
www.madsendesigns.com
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The Diploma's Vanishing Value

Bachelor's degrees may not be worth it, but cormmumity college can bring a strong refurn

By JEFFREY J. SELINGD

May 1 is fast approaching, and with it the deadline for high-school seniors to commit to a college. At
kitehen tables across the country, anxious students and their parents are asking: Does it really
matter where I go to school?

When it comes to lifetime earnings, we've been told, o
- bachelor’s degree pays off six times more than a high-
school diploma. The credential is all that matters, not
R where it's from-—a view now widely accepted, That's one
reaspn why college enrollment jumped by a third last
decade and why for-profit schools that make getting a
diploma ultraconvenient now enroll 1 in 10 college

students. Bul is it true that all colleges sprinkle their
graduates with the same magic dust?

EFan Whinat=in

Several wabsites alitw easy comparisons of the

ks by oy With unemployment among college graduates at historic

highs and outstanding student-loan debt at $1 trillion,

the question families should be asking is whether it's
worth borrowing tens of thousands of dollars for a degree from Podunk U. if it's just a ticket to a
barista's job at Starbucks. When it comes to calculating the return on your investment, where you
go to school does matter to your bank account later in life.

Not surprisingly, research has found that a degree from a name-brand elite college, whether it's
Harvard, Stanford or Amherst, carries a premium for earnings, But the 50 wealthiest and most
selective colleges and universities in the U.5. enroll less than 4% of students. For everyone else, the
statisties show that choosing just any college, at any cost for a credential, may no longer be worth it.

In a few states, including Arkansas, Colorado,
Tennessee, Texas and Virginia, families can now
oompare collepes, and oven majoro, based on the aotunl
first-year earnings of graduates of in-state schools. (Go
to bttp: /feollegemensures. org/esm/ .} The salaries come
from the states’ unemployment-insurance programs,
which eollect earnings information from employers every
quarter. Using Social Security numbers, the states then

Related Video
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Are Bachelor's Degrees Worth It? - WSI.com Page 2 of 3

match the information to college graduates, (One limit of
this method: The data don’t include graduates who leave
the state or are self-employed.)

Think a community-college degree iz worth less than a
credential from a four-year college? In Tennesses, the
average first-year salaries of graduates with a two-year
e e e g Ring e Wlon degree are $1,000 higher than those with a bachelor's
~dallar mark, W5J's Jason Ballini deconstrucis how dEgI."Eﬂ- Technical degree holders from the state's

we got hene and whatl it all means. Image: Gatly community colleges often earn more their first year out
than those who studied the same field at a four-year

university.

Take graduates in health professions from Dyersburg State Community College. They not only
finish two years earlier than their counterparts at the University of Tennessee at Knoxville, but they
also earn $5,300 more, on average, in their first year after graduation.

In Virginia, graduates with technieal degrees from community colleges make $20,000 more in the
first year after college than do graduates in several fields who get bachelor's degrees. Yet high-
school seniors are regularly told that community colleges are for students who can't hack it on a
four-year campus.

That's how Tom Carey landed at Radford University in Virginia as a business major, though his real
love was working on cars. "There was definitely pressure” to go to a four-vear school, he told me. "T
had no interest in whatever degree | was getting at Radford.”

After two years, Mr. Carey, who is from Reston, transferred to be closer to home and enrolled in the
automotive-technology program at Northern Virginia Community College. He is now working at a
Cadillac dealership and outearns business graduates from Radford's undergraduate program by
several thousand dollars. That small difference grows considerably when you take into aceount that
a community-college degree is a fraction of the cost of a bachelor's degree and that these students
enter the workforce two vears earlier.

Even if Mr. Carey had stayed at Radford, graduates of the undergraduate business administration
program there make an average $10,000 less their first vear after graduation than those from
George Mason University, though both schools charge about the same in tuition.

Given these differences in postgraduate earnings, the size of your student loan is not the only
number you should worry about when weighing the college decision. Will you make enough to pay
off your loan? What are your chances of graduating on time?

In recent months, two tools have been released that allow families to better compare colleges with
respect to return on investment. The .S, Education Department’s College Scorecard website helps
you figure out where to get "the most bang for your educational buck” by compiling federal data
collected from colleges. Collegerealitycheck.com from the Chronicle of Higher Education allows for
quick and easy comparisons between colleges on measures families should weigh during their
search. It includes early-career salaries for college graduates from payscale.com, which are self-
reported by users of the site.

Colleges don't like being measured by the earnings of their graduates. Defining value in such a
narrow way, they argue, obscures the broader benefits of higher education. They point out that first
-vear salaries often have no bearing on earnings later in life. It's true that those with bachelor's
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degrees typically earn more over a lifetime than those with a two-year degree, but that's little
consolation to those who are discouraged from going to community colleges and end up dropping
out of a four-year school without a degree.

The salary and graduation data from the states come from state governments and were analvzed by
College Meaeasures, a partnership between the American Institutes of Research (a research
organization) and Matrix Knowledge (a consulting firm). As the researchers themselves admit, the
data would be more useful if they included more than the first-year salaries of those graduates who
remain in state to work. But improving these tools has been slow going, largely because the higher-
education lobby has fought federal efforts to create a "unit-record”™ syvstem that could work across
state lines to link students' educational and employment histories.

For decades, U.S. colleges have promoted the ecomomic benefits of higher education. But now that
they can no longer ride the coattails of the national averages—which obscure the value of individual
schools and make everyone look good—higher-education leaders suddenly think salary is too

MAarmow 8 ITEeasure,

Students who pick their major based solely on postgraduation salaries, as opposed to passion for a
field, will in all likelihood struggle in both school and career. But without salary information, many
more students will make bad choices. They will go deep into debt without ever knowing that they

pursued a degree without a chance at a career or a job to pay off their loans.

—Nir. Selingo's "Collags [Un}Bound: The Future of Higher Education and What H Means for Stiudents” will be published
May 7 by Mew Hansest.

A version of this article appeared April 27, 2013, on page C2 in the [F.5. edition of The Wall Strect
Jowrnal, with the headline: The Diploma's Vanishing Value.
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ADDA would like to welcome a New Student Chapter: Products Resliped

Changing ey,

Westwood College
Atlanta, GA p

-BBS-225-T679 + www.eatpducom = Twitter @eacpds +  YouTube.comleacpds
Training = Engingerng & Design  + Asspssments = Sofware = Implamentation

y Companies

N N pTCUniversity « Learn
CIreoO . Design

‘There are 3 types of students. Mathcad' o Captu re

1)some make wonders happen Windchill” . Collaborate
2)some watch wonders happen
3)some wonders, what happen?’

Donno
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A.D.D.A’'s Top Picks For 2013

PEARSON NNt OIN

ISBN-10 Titlel ISBN-10 Title

0135124646 |[AutoCAD 2011 for Interior De- 013507925X |Statics and Strength of Materi-
sign & Space Planning als for Architecture and Building
Construction

0132150808 |\Workplace Skills for Success with|0135090490 |Technical Drawing with Engi-
AutoCAD 2011: Basics neering Graphics

0135122309 (AutoCAD 2011 in 3D: A Modern 0135090490 |Technical Drawing

Perspective
0138016364 |Introduction to AutoCAD 2011: A 0135132150|Architectural Drawing and
Modern Perspective Light Construction
0135000688 |Civil Drafting Technology 0136097081 Mathematics for the Trades:

A Guided Approach
013713696X |Design Graphics: Drawing Tech- (0135114004 \Mathematics for Carpentry
niques for Design Professionals and the Construction Trades

0137033036 |Codes, Regulations, and Standards in|0135038782|Blueprint Reading for the
Interior Design Machine Trades - Revised

0135093570

Architecture and Interior Design: An |0132376199 | Residential Landscape Architec-
Integrated History to the Present ture: Design Process for the Pri-
vate Residence

DA SPECIAL... Order now to receive
off of list price and FREE shipping!

For additional infoFmation on these titles, please contact Dianne Fortier at:
dianne.fortier@pearson.com . To make a purchase please visit her website at:
www.informit, | =

ALWAYS LEARNING PEARSDN

Page 12




v NEWS

2nd Quarter 2013

Graduate
Lapel Pins

ADDA has authorized the

creation of a new product for

Certified Curriculum Program

Graduates. These pins are 1”

in diameter, with Turquoise and
Black Cloisonné filled with a bottom rocker indicating a
Certified Program Graduate. These pins are available for
$5.00 each, or $3.50 each if you order 2 or more. Price
includes all shipping and handling. Pin orders must be
made by the instructor and are shipped directly to the
instructor of the program. No sales will be made to
individuals.

Graduate Certificates

As a reminder, Graduates from ADDA Certified Programs
are entitled to Graduate Certificates indicating their
completion from an ADDA Approved Program. These
Certificates are not Certified Drafter Certificates. This
only indicates ADDA has approved the material content
of the schools curriculum.

Teaching Systemns, Inc.
(800) 762-4133
www.feachingsystems.com

For aver 48 poars

iy Syfems, S S, fowes Ba ey Seenliepecy oo ey Sl pef
gy iepeyl, Sopleiel spniesynl, syl seflepry, sorokey
semippirn sopd oy ey Fnlgiery sl i

whrrel bolaliegy In B vy of Pesee, Rwloerse meel Serv Hiwsles,
¥ pen vonli e s Bl el s sies] Bevkiny Balves, b Sek il pow
s cagmerd By w00

4. Hislivr Tirom Dallow, Saliler TXX
Arlmgne, T TERIN

Page 13

ADDA Signature Products

Products Listed - Include cost of delivery
Please allow 2-3 weeks delivery time.
Express Delivery Available at additional cost.

Authentic Miniature Louisville Slugger Baseball Bat
ADDA Signature Cap Hidden Buckle Adjustable Strap

$15.00 each

ADDA Signature Shirts by Blue Generation
100% Cotton Twill - LS or SS - Men's and Women's
Over 20 Colors Available Men's Tall Available in Most Sizes

Visit:  http://www.bluegeneration.com/ search 8213 for colors / sizes

One Price - Any Size

$33. 00 Dpelivered h ||

GRAPHISOFT.

ARCHICAD

GET INVOLVED with ADDA

Your Membership or Certification should be more than a
CARD
Start a Professional Council—Be a Contest Judge
Promote Design Drafting Week or Work with a local Chapter
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ADDA Member Discounts 10%
US Version CadCARD $18.90
ISO Metric CadCARD $18.90
ANSI/Arch Metric CadCARD $18.90
Wallet-Size CadCARD JR $ 7.20
All Four — One of Each $56.70

The full-featured CadCARD Slide Charts (U.S. or Metric Versions)
are reference tools for use with AutoCAD. Designers, architects,
engineers, and drafters find them to be quick, easy to use aids in
many of the day-to-day CAD tasks that would otherwise have them
reaching for a calculator. Instructors use CadCARDs to assist in
explaining many CAD concepts such as scale and its effect on
drawing elements. CadCARD JR features a reversible insert for
calculating drawing scales, scale factors, inverse multipliers, and
text heights for commonly used sheet sizes in both engineering and
architectural units. CadCARDs become instant reference tools for
everyone from the new user to the seasoned pro.

CadCARD Slide Charts are compatible with all versions of
AutoCAD and other software that functions with AutoCAD. In
addition, many features are useful with other CAD software such as
IntelliCAD, Microstation, Solidworks, Revit, Solid Edge, BIM,
Inventor, TurboCAD, and Mechanical Desktop.

Free Shipping Secure Ordering
10% Discounts On-Line for ADDA Members

www.cadcard.com/id40.html
Autograph Technical Services

ADDA auhoized the oresfion of the Intzmafional khsesm of Desigr Draiing an Aprl 16, 2010
i Lovisila Menfucky with fhe pupose of collecing, dsplaying and presenving ihe hisfory of
fhe Desion, Ovatiing, Aichileciwal, Engineedng and Geaphics Professions or fulure genaraions.
1 you weuld like te douale meneiatily, jowrnals, tools, books or auy items related to the pralession
it would be greaily appreeiabed. Carvently abeul 208 items are on display im sur lebly.
ADDA is seekimg mere items with plans o bwild 2 facility to konse the items m the fnkpre.

s Preserve our past for the fulure.
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